December 2019

Onmnline Internship Postings
in the Southeast JobsOhio Network

A total of 41 internship ads were posted online from November 14, 2019, through December 13, 2019, for southeast Ohio. This
was a decrease of 13 ads from the previous reporting and a decrease of 22 ads compared to the same time period a year ago.
The graph below shows historical trends for internship ads posted in this area over the last several years.
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Education for Internship Ads

Salary Range Ads Education Range Ads
Entry Level Jobs (less than $30K) 22.4% GED/High School 32.8%
Middle Income Jobs ($30K-$49K) 29.3% Associate Level 10.3%
Upper Middle Income Jobs ($50K-$79K) 29.3% Bachelor's Degree 51.7%
High Income Jobs ($80K-$99K) 13.8% Master's Degree 1.7%
Six Figure Jobs ($100K+) 5.2% Doctoral Degree 3.4%
Top Certifications for Internship Ads Top Skills for Internship Ads

Certifications Ads Skills Ads
Driver's License 12 Microsoft Office 14
Commercial Driver's License 3 Material Handling 8
Engineering Intern 3 Bilingual 7
Certification in Cardiopulmonary Resuscitation 2 Hand trucks 7
Certified Registered Nurse 2 Pallet jacks 7
Health Insurance Portability and Accountability Act - HIPPA 1 Radioactive materials 5
Forklift certification 1 Decontaminating 4
Certified Nursing Assistant 1 Microsoft PowerPoint 3

Forklifts 3

Syringes 2

Top Employers with the Most Area Internship Ads Top Occupations with the Most Area Internship Ads

Employer Ads [o] i Ads

Southern Ohio Medical Center
Trilogy Health Services

Ohio University

Adena Health System Inc
Holzer Health System
Sherwin-Williams

NiSource

CRH

Memorial Health

MENARDS, INC.

Murray Energy Corporation
EAT'N PARK

Sam's Club

Walgreens

Precision Castparts Corp.

Alfred Nickles Bakery, Inc.
Nestle

Vertiv Inc

AMETEK, Inc.

Trilogy Management Services Ltd.
American Axle & Manufacturing
Savage Companies

University of Florida

Ohio Operating Engineers

S&S Whitetail Galore

The Wilds

SiteOne Landscape Supply
Equitrans Midstream Corporation
Austin Molnar USA

Fluor B&W
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Pharmacists

Sales Reps, Wholesale & Mfg, Except Technical & Scientific Products
Registered Nurses

Cooks, Institution and Cafeteria

Nursing Assistants

Civil Engineering Technicians

Computer User Support Specialists

Health Specialties Teachers, Postsecondary

Preschool Teachers, Except Special Education

Managers, All Other

Foundry Mold and Coremakers

Mining and Geological Engineers, Including Mining Safety Engineers
Market Research Analysts and Marketing Specialists

Customer Service Representatives

Human Resources Managers

Maintenance and Repair Workers, General

Stock Clerks- Stockroom, Warehouse, or Storage Yard

Industrial Engineering Technicians

Mechanical Engineers

Maids and Housekeeping Cleaners

Supply Chain Managers

Library Science Teachers, Postsecondary

Environmental Compliance Inspectors

Atmospheric, Earth, Marine, and Space Sciences Teachers, Postsecondary
Operating Engineers and Other Construction Equipment Operators
Farmworkers, Farm, Ranch, and Aquacultural Animals

Zoologists and Wildlife Biologists

Mechanical Engineering Technicians

Environmental Engineers
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EDITOR'S NOTE: This report is based on data provided by TalentNeuron Gartner™, a global research and advisory company.
Through this partnership, new data sources and improved methodologies are available to better understand occupational
demand over time. This reflects a change from the methodology used to produce these reports prior to July 2019.

This information is a snapshot in time and may not represent long-term trends. Any of this data, including historical reports,
may vary slightly over time as minor revisions are continually made to this live database. Some ads may appear in two or
more occupation codes and may be counted more than once. This information should be used in conjunction with local labor
market information to analyze current occupational demand.

This data has not been seasonally adjusted. Sometimes seasonal adjustment is used to remove fluctuations in unemployment
and labor force trends that normally occur with changes in the season. Seasonal variation in employment occurs for natural
and institutional reasons, including reduced employment involving outdoor activities during winter, changes in labor force
and unemployment levels with opening and closing of schools, and layoffs during the automobile model changeover period.
Seasonal variations can also affect the number of online job ads, so over the year it will affect the data in this report.

Reports for other areas or months are located at http://ohiolmi.com/asp/omj/hw.htm.
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