
Salary Range  Ads Education Range Ads
Entry Level Jobs (less than $30K) 0.9% GED/High School 18.5%
Middle Income Jobs ($30K-$49K) 20.5% Associate Level 9.5%
Upper Middle Income Jobs ($50K-$79K) 33.7% Bachelor's Degree 61.3%
High Income Jobs ($80K-$99K) 27.4% Master's Degree 0.9%
Six Figure Jobs ($100K+) 17.5% Doctoral Degree 9.8%

Certifications  Ads Skills  Ads
Driver's License 27 Microsoft Office 76
Security clearance 23 Customer service 76
MSSC Certified Production Technician 20 Operations 62
Association for Clinical Pastoral Education 15 Scheduling 57
Certified Pharmacy Technician 14 Mathematics 50
SCI clearance 10 Spring 48
American Society of Mechanical Engineers 9 Electrical engineering 46
CIP Compliance 8 Microsoft Word 45
Pharmacy Intern License 7 Microsoft PowerPoint 44
Commercial Driver's License 4 Workflows 40

Employer Ads Occupation  Ads
CVS Health 25 Mechanical Engineers 33
Copeland Corporation 25 Pharmacists 33
Crown Equipment Corporation 20 Pharmacy Technicians 17
Walgreens 19 Electrical Engineers 16
Apogee Engineering, LLC 10 Electrical and Electronic Engineering Technologists and Technicians 15
Trimble Navigation, LTD 10 Industrial Engineers 11
Avery Dennison Corporation 9 Accountants and Auditors 10
Midmark Corporation 8 First-Line Supervisors of Retail Sales Workers 10
The AES Corporation 7 Software Developers 9
Huntington Ingalls Industries 7 Market Research Analysts and Marketing Specialists 8
Dayton Power & Light 7 Computer Network Architects 7
HII 6 Hairdressers, Hairstylists, and Cosmetologists 7
Leonardo company 6 Logisticians 6
Ferguson Construction 5 Aerospace Engineers 6
Rexnord 5 Civil Engineers 6
The Buckle Brand 5 Human Resources Assistants, Except Payroll and Timekeeping 6
SES Government Solutions 5 Computer Occupations, All Other 5
Regis Corporation 4 Mechanical Engineering Technologists and Technicians 5
Crown 4 Writers and Authors 4
University of Dayton 4 Transportation, Storage, and Distribution Managers 3
GE Aerospace 4 Business Operations Specialists, All Other 3
Woolpert 4 Information Security Analysts 3
Regal Rexnord 4 Computer User Support Specialists 3
BARRETT INDUSTRIES 3 Web and Digital Interface Designers 3
Messer Construction 3 Agricultural Engineers 3
Dupont 3 Mining and Geological Engineers, Including Mining Safety Engineers 3
U.S. Department of Defense 3 Industrial Machinery Mechanics 3
State of Ohio 3 Construction Managers 2
Supercuts 3 Project Management Specialists 2
Meijer 3 Financial Specialists, All Other 2
The Buckle 3 Database Architects 2
Metallus 3 Software Quality Assurance Analysts and Testers 2
Keystone Cooperative 3 Data Scientists 2
Nidec Minster Corporation 3 Materials Engineers 2
Strawser Construction Inc. 3 Engineers, All Other 2

Top Certifications for Internship Ads Top Skills for Internship Ads

Top Employers with the Most Area Internship Ads

Online Internship Postings
in the West JobsOhio Network    

September 2025

A total of 346 internship ads were posted online from August 14, 2025, through September 13, 2025, for west Ohio. This 
was an increase of 74 ads from the previous reporting period and a decrease of 85 ads compared to the same time period a 
year ago. The graph below shows historical trends for internship ads posted in this area over the last several years.
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This information is a snapshot in time and may not represent long-term trends.  Any of this data, including historical 
reports, may vary slightly over time as minor revisions are continually made to this live database.  Some ads may appear in 
two or more occupation codes and may be counted more than once. This information should be used in conjunction with 
local labor market information to analyze current occupational demand. 

This data has not been seasonally adjusted. Sometimes seasonal adjustment is used to remove fluctuations in 
unemployment and labor force trends that normally occur with changes in the season.  Seasonal variation in employment 
occurs for natural and institutional reasons, including reduced employment involving outdoor activities during winter, 
changes in labor force and unemployment levels with opening and closing of schools, and layoffs during the automobile 
model changeover period.  Seasonal variations can also affect the number of online job ads, so over the year it will affect 
the data in this report.

Ohioans looking for jobs or considering new careers are encouraged to visit OhioMeansJobs.com.

*There has been a significant increase in the number of ads that have no assigned salary requirements during this 
reporting period.

“OhioMeansJobs.com is Ohio’s online career and employment center and a great resource for anyone looking for a job,” 
said Ohio Department of Job and Family Services Director Matt Damschroder. “On any given day, OhioMeansJobs.com 
lists more than 100,000 job openings, with at least half paying more than $50,000 per year.”

Ohioans also can contact their local OhioMeansJobs center to find and apply for job openings, take skill and career interest 
assessments, create or improve their resumes, and practice interviewing. Employers can contact their nearest 
OhioMeansJobs center to get help finding skilled candidates for jobs, screening resumes, learning about federally funded 
tax credits or training programs, and more. To find contact information for your nearest OhioMeansJobs center, visit 
OhioMeansJobs.com and select “FIND A JOB CENTER” at the bottom of the page.

Reports for other areas or months are located at https://ohiolmi.com/home/JobPostings.

EDITOR'S NOTE: This report is based on data provided by TalentNeuron, a global research and advisory company. 
Through this partnership, new data sources and improved methodologies are available to better understand occupational 
demand over time. This reflects a change from the methodology used to produce these reports prior to October 2023.
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