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Help Wanted Online® Job Postings—Occupational Focus
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EDITOR'S NOTE: The information provided in this report is based on Help Wanted OnLine® (HWOL) data
provided by The Conference Board. The series is compiled with Wanted Analytics software. Duplicate

postings, third-party, staffing agency and anonymous employers are not included. Reports for other areas or
months are located at http://ohiolmi.com/asp/omj/hw.htm.

This information is a snapshot in time and may not represent long-term trends. Any of this data, including
historical reports, may vary slightly over time, as minor revisions are continually made to this live database.
Some ads may be in two or more occupation codes and may be counted more than once. This information
should be used in conjunction with local labor market information to analyze current occupational demand.

This data has not been seasonally adjusted. Sometimes seasonal adjustment is used to remove fluctuations in
unemployment and labor force trends that normally occur with changes in the season. Seasonal variation in
employment occurs for natural and institutional reasons, including reduced employment involving outdoor
activities during winter, changes in labor force and unemployment levels with opening and closing of schools,
and layoffs during the automobile model changeover period. Seasonal variations can also affect the number
of online job ads, so over the year it will affect the data in this report.

The Conference Board is a global, not-for-profit independent business membership and research association
working in the public interest. Wanted Technologies Corporation is a leading supplier of real-time sales and
business intelligence solutions for the media, classified and recruitment industries. The Wanted Analytics
system aggregates real-time data from thousands of job, real estate, newspaper and corporate websites

on a daily basis.
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