
                              Help Wanted Online® Job Postings FOR IMMEDIATE RELEASE
     in the Southeast JobsOhio Network February 22, 2019

Contact: Angela Terez or Hayley Carducci

January 2019 Phone: (614) 466-6650

Email: angela.terez@jfs.ohio.gov, hayley.carducci@jfs.ohio.gov

Salary Range  Ads Education Range Ads
Entry Level Jobs (less than $30K) 8.4% GED/High School 20.1%
Middle Income Jobs ($30K-$49K) 19.7% Associate Level 70.2%
Upper Middle Income Jobs ($50K-$79K) 55.6% Bachelor's Degree 6.9%
High Income Jobs ($80K-$99K) 9.0% Master's Degree 0.9%
Six Figure Jobs ($100K+) 7.3% Doctoral Degree 1.9%

Certifications  Ads Skills  Ads
Class A Commercial Drivers License 22,256 Freight+ 11,305
Commercial Driver's License 19,252 Tractor-trailers 2,051
HAZMAT 3,478 Integrated Decision Support Corporation Expert Fuel 730
Driver's License 2,050 Flatbed trucks 599
DOT Medical card 1,800 Flatbed trailers 491
Transportation Worker Identification Credential 841 Refrigerated trailers 488
Tanker and Hazmat Endorsement 687 Hoppers 479
Certification in Cardiopulmonary Resuscitation 420 Flatbed scanners 465
Certified Registered Nurse 372 Dollies 405
Basic Life Support 356 Microsoft Office 398

Employer Ads Occupation  Ads
Southern Ohio Medical Center 248 First-Line Supervisors of Retail Sales Workers 404
Ohio University 242 Heavy and Tractor-Trailer Truck Drivers 404
Holzer Health System 223 First-Line Supervisors of Food Preparation and Serving Workers 303
Adena Health System Inc 221 Retail Salespersons 296
Family Dollar 141 Registered Nurses 283
McDonald's Corporation 140 Customer Service Representatives 249
Bob Evans Farms, Inc. 139 Combined Food Preparation and Serving Workers, Including Fast Food 175
Pizza Hut 133 Cashiers 155
Advance Auto Parts, Inc. 116 Licensed Practical and Licensed Vocational Nurses 151
Speedway 113 Light Truck or Delivery Services Drivers 129
AutoZone, Inc 104 Driver/Sales Workers 124
Domino's 102 Nursing Assistants 124
CVS Health 97 Stock Clerks, Sales Floor 98
Memorial Health 80 General and Operations Managers 89
Pilot Flying J 75 Medical Assistants 87
Genesis HealthCare 73 Medical and Health Services Managers 81
Lowe's 73 Food Preparation Workers 79
National Church Residences 72 Physical Therapists 78
Charter Foods 70 First-Line Supervisors of Office and Administrative Support Workers 77
U.S. Department of Veterans Affairs 67 Cooks, Restaurant 75
H&R Block 66 Maintenance and Repair Workers, General 72
Marietta Memorial Hospital 64 Pharmacy Technicians 69
HCR ManorCare 54 Physicians and Surgeons, All Other 68
Stage Stores 53 Stock Clerks- Stockroom, Warehouse, or Storage Yard 68
UPS 52 Food Service Managers 63
KFC 52 Family and General Practitioners 59
Roehl Transport, Inc. 46 Waiters and Waitresses 57
State of Ohio 45 First-Line Supervisors of Production and Operating Workers 56
ResCare 44 Occupational Therapists 55
Rural King 44 1st-Line Supervs of Transportation & Mat'l-Moving Machine & Vehicle Opers 54
Aramark Corporation 41 Internists, General 53
Waste Management 41 First-Line Supervisors of Non-Retail Sales Workers 50
Halliburton Company 39 Sales Reps, Wholesale & Mfg, Except Technical & Scientific Products 49
The Kroger Company 38 Laborers and Freight, Stock, and Material Movers, Hand 48
Circle K 37 Bus and Truck Mechanics and Diesel Engine Specialists 48

Top Occupations with the Most Area Job Ads

This report, and reports for other JobsOhio regions, can be found here and at OhioMeansJobs.com.

A total of 7,596 job openings were posted online from December 14, 2018, through January 13, 2019, for Adams, Athens, 
Belmont, Carroll, Coshocton, Gallia, Guernsey, Harrison, Highland, Hocking, Holmes, Jackson, Jefferson, Lawrence, Meigs, 
Monroe, Morgan, Muskingum, Noble, Perry, Pike, Ross, Scioto, Vinton and Washington counties, according to data from 
The Conference Board. This was a decrease of 676 ads from the previous reporting period. Compared to the same time 
period a year ago, this reflects a decrease of 565 ads.  The graph below shows historical trends for ads posted in this area 
over the last several years.
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This data has not been seasonally adjusted. Sometimes seasonal adjustment is used to remove fluctuations in 
unemployment and labor force trends that normally occur with changes in the season.  Seasonal variation in employment 
occurs for natural and institutional reasons, including reduced employment involving outdoor  activities during winter, 
changes in labor force and unemployment levels with opening and closing of schools, and layoffs during the automobile 
model changeover period.  Seasonal variations can also affect the number of online job ads, so over the year it will affect 
the data in this report.

The Conference Board is a global, not-for-profit independent business membership and research association working in 
the public interest.  Wanted Technologies Corporation is a leading supplier of real-time sales and business intelligence 
solutions for the media, classified and recruitment industries.  The Wanted Analytics system aggregates real-time data 
from thousands of job, real estate, newspaper and corporate websites on a daily basis.

EDITOR'S NOTE: The information provided in this report is based on Help Wanted OnLine® (HWOL) data provided by The 
Conference Board.  This series is compiled with Wanted Analytics Software. Third-party, staffing agencies and anonymous 
employers are not included.  

This information is a snapshot in time and may not represent long-term trends.  Any of this data, including historical 
reports, may vary slightly over time, as minor revisions are continually made to this live database.  Some ads may appear 
in two or more occupation codes and may be counted more than once. This information should be used in conjunction 
with local labor market information to analyze current occupational demand.
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