
                                Help Wanted Online® Job Postings FOR IMMEDIATE RELEASE
             in the West JobsOhio Network March 29, 2019

Contact: Angela Terez or Tom Betti

February 2019 Phone: (614) 466-6650

Email: angela.terez@jfs.ohio.gov, thomas.betti@jfs.ohio.gov

Salary Range  Ads Education Range Ads
Entry Level Jobs (less than $30K) 14.4% GED/High School 31.4%
Middle Income Jobs ($30K-$49K) 19.0% Associate Level 40.8%
Upper Middle Income Jobs ($50K-$79K) 42.4% Bachelor's Degree 23.7%
High Income Jobs ($80K-$99K) 12.2% Master's Degree 1.7%
Six Figure Jobs ($100K+) 12.0% Doctoral Degree 2.4%

Certifications  Ads Skills  Ads
Class A Commercial Drivers License 15,785 Freight+ 9,218
Commercial Driver's License 13,553 Microsoft Office 3,092
Driver's License 4,545 Tractor-trailers 2,744
Security clearance 3,035 Microsoft PowerPoint 1,539
HAZMAT 2,638 Forklifts 1,291
Certified Registered Nurse 1,709 Quality Assurance 1,147
Basic Life Support 1,686 Software development 1,090
DOT Medical card 1,667 Preventive maintenance 964
Certification in Cardiopulmonary Resuscitation 1,468 Java 938
Secret Clearance 1,405 Python 827

Employer Ads Occupation  Ads
Kettering Health Network 768 Registered Nurses 730
MERCY HEALTH 540 First-Line Supervisors of Retail Sales Workers 699
Premier Health Partners 345 Retail Salespersons 613
McDonald's Corporation 227 Heavy and Tractor-Trailer Truck Drivers 553
Air Force Materiel Command 217 First-Line Supervisors of Food Preparation and Serving Workers 415
Northrop Grumman 194 Software Developers, Applications 398
Crown Equipment Corporation 185 Customer Service Representatives 374
Speedway 172 Combined Food Preparation and Serving Workers, Including Fast Food 339
Children's Medical Center 167 Information Security Analysts 272
Lowe's 161 Maintenance and Repair Workers, General 272
Bob Evans Farms, Inc. 151 Industrial Engineers 269
CVS Health 143 Cashiers 241
Pizza Hut 141 Computer User Support Specialists 213
The Reynolds and Reynolds Company 124 Light Truck or Delivery Services Drivers 195
Booz Allen Hamilton 113 Network and Computer Systems Administrators 188
Leidos 109 Software Developers, Systems Software 173
General Electric 108 First-Line Supervisors of Office and Administrative Support Workers 171
Advance Auto Parts, Inc. 99 Sales Representatives, Services, All Other 166
Meijer 97 Licensed Practical and Licensed Vocational Nurses 161
BROOKDALE 93 Cooks, Restaurant 161
Kettering Medical Center 93 Aerospace Engineers 148
Reed Elsevier 92 Computer Systems Analysts 147
Wright State University 89 Stock Clerks, Sales Floor 146
AutoZone, Inc 88 Stock Clerks- Stockroom, Warehouse, or Storage Yard 136
Radiance Technologies 83 Food Service Managers 132
Ues, Inc. 80 General and Operations Managers 121
U.S. Department of Veterans Affairs 80 Driver/Sales Workers 117
Ball Corporation 79 First-Line Supervisors of Mechanics, Installers, and Repairers 116
MacAulay Brown Inc. (MacB) 73 Sales Reps, Wholesale & Mfg, Except Technical & Scientific Products 112
Taco Bell 72 Medical Secretaries 111
The Kroger Company 69 Waiters and Waitresses 111
Emerson 69 Market Research Analysts and Marketing Specialists 107
Chipotle 67 Physical Therapists 106
UPS 66 Computer Systems Engineers/Architects 104
Kindercare 64 Business Operations Specialists, All Other 100

Top Skills for OnLine® Job Ads

Top Employers with the Most Area Job Ads Top Occupations with the Most Area Job Ads

A total of 18,187 job openings were posted online from January 14, 2019, through February 13, 2019, for Auglaize, 
Champaign, Clark, Clinton, Darke, Fayette, Greene, Mercer, Miami, Montgomery, Preble and Shelby counties, according to 
data from The Conference Board. This was an increase of 1,236 ads from the previous reporting period. Compared to the 
same time period a year ago, this reflects a decrease of 385 ads. The graph below shows historical trends for ads posted in 
this area over the last several years.

Salary for OnLine® Job Ads Education for OnLine® Job Ads

Top Certifications for OnLine® Job Ads

This report, and reports for other JobsOhio regions, can be found here and at OhioMeansJobs.com.
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http://ohiolmi.com/asp/omj/hw.htm
http://omj.ohio.gov/omjresources/jobpostingstrends.stm


This data has not been seasonally adjusted. Sometimes seasonal adjustment is used to remove fluctuations in 
unemployment and labor force trends that normally occur with changes in the season.  Seasonal variation in employment 
occurs for natural and institutional reasons, including reduced employment involving outdoor  activities during winter, 
changes in labor force and unemployment levels with opening and closing of schools, and layoffs during the automobile 
model changeover period.  Seasonal variations can also affect the number of online job ads, so over the year it will affect 
the data in this report.

The Conference Board is a global, not-for-profit independent business membership and research association working in the 
public interest.  Wanted Technologies Corporation is a leading supplier of real-time sales and business intelligence 
solutions for the media, classified and recruitment industries.  The Wanted Analytics system aggregates real-time data from 
thousands of job, real estate, newspaper and corporate websites on a daily basis.

EDITOR'S NOTE: The information provided in this report is based on Help Wanted OnLine® (HWOL) data provided by The 
Conference Board.  This series is compiled with Wanted Analytics Software. Third-party, staffing agencies and anonymous 
employers are not included.  

This information is a snapshot in time and may not represent long-term trends.  Any of this data, including historical 
reports, may vary slightly over time, as minor revisions are continually made to this live database.  Some ads may appear in 
two or more occupation codes and may be counted more than once. This information should be used in conjunction with 
local labor market information to analyze current occupational demand.
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