
              Online Job Postings FOR IMMEDIATE RELEASE
                in the Central JobsOhio Network October 28, 2022

MEDIA CONTACTS:
   September 2022 Bill Teets: 614-403-2331

Bill.Teets@jfs.ohio.gov

Dasia Clemente: 614-817-2945
Dasia.Clemente@jfs.ohio.gov

Salary Range  Ads Education Range Ads
Entry Level Jobs (less than $30K) 14.2% GED/High School 39.2%
Middle Income Jobs ($30K-$49K) 24.1% Associate Level 13.5%
Upper Middle Income Jobs ($50K-$79K) 27.0% Bachelor's Degree 42.3%
High Income Jobs ($80K-$99K) 11.0% Master's Degree 2.7%
Six Figure Jobs ($100K+) 23.7% Doctoral Degree 2.3%

Certifications Ads Skills Ads
Driver's License 7,829 Customer service 11,560
Commercial Driver's License 3,472 Operations 8,623
Class A Commercial Drivers License 2,355 Scheduling 8,476
Certified Registered Nurse 1,547 Supervision 8,321
Occupational Safety & Health Administration Certification 1,509 Microsoft Office 5,898
Certification in Cardiopulmonary Resuscitation 1,302 Management skills 5,554
First Aid certification 891 Organizational skills 5,415
HAZMAT 889 Prioritization 5,287
Licensed Practical Nurse 801 Project management 4,724
Basic Life Support 768 Microsoft Excel 4,415

Employer Ads Occupation  Ads
Nationwide Children's Hospital 1,940 Heavy and Tractor-Trailer Truck Drivers 3,209
JPMorgan Chase & Co. 1,341 Software Developers, Applications 2,159
Amazon 860 First-Line Supervisors of Retail Sales Workers 2,044
Deloitte 725 Registered Nurses 1,538
OHIO State University 705 Stock Clerks and Order Fillers 1,463
Great Clips 552 Computer Occupations, All Other 1,455
The Dollar General 524 Retail Salespersons 1,237
Columbus City Schools 476 Management Analysts 986
Ohio State University Wexner Medical Center 459 First-Line Supervisors of Food Preparation and Serving Workers 935
Olentangy Local Schools 423 Accountants and Auditors 914
American Honda Motor Company 383 Marketing Managers 814
ACCENTURE 354 Customer Service Representatives 808
ProMedica Senior Care 353 Managers, All Other 798
Hogan Transports 305 Maintenance and Repair Workers, General 750
META 283 First-Line Supervisors of Office and Administrative Support Workers 732
Parexel 282 Industrial Engineers 638
Delaware City School District 279 Market Research Analysts and Marketing Specialists 631
Giant Eagle 278 Light Truck or Delivery Services Drivers 599
Walmart 273 Financial Managers 567
Columbus State Community College 268 Combined Food Preparation and Serving Workers, Including Fast Food 551
Oracle 265 Network and Computer Systems Administrators 545
Bob Evans Farms, Inc. 264 Sales Representatives, Services, All Other 537
DECKER TRUCK LINE 247 Computer Systems Analysts 533
CVS Health 244 Business Operations Specialists, All Other 499
UPS 244 Information Security Analysts 494
Amazon.com Services, Inc 240 Janitors and Cleaners, Except Maids and Housekeeping Cleaners 475
Intel 234 Sales Managers 453
Battelle Memorial Institute 226 Computer User Support Specialists 445
Pizza Hut 225 Social and Human Service Assistants 445
Amazon Physical Stores 222 Hairdressers, Hairstylists, and Cosmetologists 440
Huntington National Bank 222 General and Operations Managers 431
VMware 221 Teacher Assistants 430
Massage Envy 219 Cashiers 418
American Electric Power 218 Laborers and Freight, Stock, and Material Movers, Hand 413
Bath & Body Works 213 1st-Line Supervs of Transportation & Mat'l-Moving Machine & Vehicle Opers 413

Salary for Job Ads

Top Certifications for Job Ads Top Skills for Job Ads

Top Employers with the Most Area Job Ads Top Occupations with the Most Area Job Ads

Education for Job Ads

This report, and reports for other JobsOhio regions, can be found here and at OhioMeansJobs.com.

A total of 60,930 job openings were posted online from August 14, 2022, through September 13, 2022, for Delaware, 
Fairfield, Franklin, Knox, Licking, Logan, Madison, Marion, Morrow, Pickaway and Union counties. This was an increase of 
1,738 ads from the previous reporting period. Compared to the same time period a year ago, this reflects an increase of 
9,791 ads. The graph below shows historical trends for ads posted in this area over the last several years.
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https://ohiomeansjobs.ohio.gov/job-seekers/practice-your-skills/job-search-skills/workforce-data-tools
https://ohiolmi.com/home/JobPostings


Ohioans looking for jobs or considering new careers are encouraged to visit OhioMeansJobs.com.

“OhioMeansJobs.com is Ohio’s online career and employment center and a great resource for anyone looking for a job,” 
said Ohio Department of Job and Family Services Director Matt Damschroder. “On any given day, OhioMeansJobs.com 
lists more than 100,000 job openings, with at least half paying more than $50,000 per year.”

Ohioans also can contact their local OhioMeansJobs center to find and apply for job openings, take skill and career interest 
assessments, create or improve their resumes, and practice interviewing. Employers can contact their nearest 
OhioMeansJobs center to get help finding skilled candidates for jobs, screening resumes, learning about federally funded 
tax credits or training programs, and more. To find contact information for your nearest OhioMeansJobs center, visit 
OhioMeansJobs.com and select “FIND A JOB CENTER” at the bottom of the page.

This data has not been seasonally adjusted. Sometimes seasonal adjustment is used to remove fluctuations in 
unemployment and labor force trends that normally occur with changes in the season.  Seasonal variation in employment 
occurs for natural and institutional reasons, including reduced employment involving outdoor activities during winter, 
changes in labor force and unemployment levels with opening and closing of schools, and layoffs during the automobile 
model changeover period. Seasonal variations can also affect the number of online job ads, so over the year it will affect 
the data in this report.

EDITOR'S NOTE: This report is based on data provided by TalentNeuron Gartner™, a global research and advisory 
company. Through this partnership, new data sources and improved methodologies are available to better understand 
occupational demand over time. This reflects a change from the methodology used to produce these reports prior to 
August 2022.

This information is a snapshot in time and may not represent long-term trends.  Any of this data, including historical 
reports, may vary slightly over time as minor revisions are continually made to this live database.  Some ads may appear in 
two or more occupation codes and may be counted more than once. This information should be used in conjunction with 
local labor market information to analyze current occupational demand. 

https://ohiomeansjobs.ohio.gov/wps/portal/gov/omj/
https://ohiomeansjobs.ohio.gov/wps/portal/gov/omj/
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