
Salary Range  Ads Education Range Ads
Entry Level Jobs (less than $30K) 4.1% GED/High School 21.3%
Middle Income Jobs ($30K-$49K) 20.9% Associate Level 8.9%
Upper Middle Income Jobs ($50K-$79K) 49.1% Bachelor's Degree 61.5%
High Income Jobs ($80K-$99K) 17.3% Master's Degree 5.7%
Six Figure Jobs ($100K+) 8.7% Doctoral Degree 2.6%

Certifications  Ads Skills  Ads
Accounting 87 Analysis 348
Driver's License 84 Innovation 331
Certified Public Accountant 39 Operations 253
Engineering Intern 29 Microsoft PowerPoint 170
Licensed marriage and family therapist 27 Microsoft Office 157
Licensed Clinical Social Worker 27 Security 136
Family therapy 27 Sponsorships 135
Security clearance 25 Testing 135
Federal legislation 21 Analytics 131
Autodesk Certified User - Autodesk Inventor 19 Strategy 129

Employer Ads Occupation  Ads
Procter & Gamble 59 Market Research Analysts and Marketing Specialists 78
University of Cincinnati 53 Software Developers, Applications 51
U.S. Bank 44 Auditors 50
Johnson & Johnson 28 Registered Nurses 46
BetterHelp 27 Accountants 38
Munich Re 26 Industrial Engineers 23
Oracle 18 Sales Reps, Wholesale & Manufacturing, Except Technical & Scientific Products 20
Anthem, Inc. 16 Mental Health Counselors 20
Ernst & Young 16 Mechanical Engineers 19
Fifth Third Bank 15 Pharmacists 19
Sherwin-Williams 15 Public Relations Specialists 19
Western & Southern Financial Group 15 Financial Analysts 18
RSM US LLP 14 First-Line Supervisors of Construction Trades and Extraction Workers 17
Kroger 14 Web Developers 17
Anthem BCBS 14 Managers, All Other 16
Honeywell 13 Pharmacy Technicians 14
Bon Secours Health System 12 Graphic Designers 14
Walgreens 12 Information Security Analysts 14
Jacobs 12 Opticians, Dispensing 13
Siemens 12 Management Analysts 13
FIS Global 12 Sales Agents, Financial Services 13
Luxottica 11 Electrical Engineers 12
General Electric 10 Computer Programmers 12
QVC 10 Business Operations Specialists, All Other 12
ERGO GROUP 10 Computer User Support Specialists 12
Cincinnati Insurance 9 First-Line Supervisors of Retail Sales Workers 11
Davey Tree Expert Company 9 Logisticians 11
The David J. Joseph Company 8 Industrial Engineering Technicians 10
Messer Construction 8 Computer and Information Research Scientists 10
Grant Thornton 8 Civil Engineers 9
ORISE 8 Sales Representatives, Services, All Other 9
Chipotle 8 Tree Trimmers and Pruners 9
BDO 8 Purchasing Agents, Except Wholesale, Retail, and Farm Products 9
American Modern Insurance Group, Inc. 8 Operations Research Analysts 8
Deloitte 7 Software Quality Assurance Engineers and Testers 8

Top Occupations with the Most Area Internship Ads

Online Internship Postings
in the Southwest JobsOhio Network

October 2020 

A total of 954 internship ads were posted online from September 14, 2020, through October 13, 2020, for southwest Ohio. 
This was an increase of 136 ads from the previous reporting period and a decrease of 84 ads compared to the same time 
period a year ago. The graph below shows historical trends for internship ads posted in this area over the last several years.
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Reports for other areas or months are located at  https://ohiolmi.com/home/JobPostings.

EDITOR'S NOTE: This report is based on data provided by TalentNeuron Gartner™, a global research and advisory 
company. Through this partnership, new data sources and improved methodologies are available to better understand 
occupational demand over time. This reflects a change from the methodology used to produce these reports prior to May 
2020.

This information is a snapshot in time and may not represent long-term trends.  Any of this data, including historical 
reports, may vary slightly over time as minor revisions are continually made to this live database.  Some ads may appear in 
two or more occupation codes and may be counted more than once. This information should be used in conjunction with 
local labor market information to analyze current occupational demand. 

This data has not been seasonally adjusted. Sometimes seasonal adjustment is used to remove fluctuations in 
unemployment and labor force trends that normally occur with changes in the season.  Seasonal variation in employment 
occurs for natural and institutional reasons, including reduced employment involving outdoor activities during winter, 
changes in labor force and unemployment levels with opening and closing of schools, and layoffs during the automobile 
model changeover period.  Seasonal variations can also affect the number of online job ads, so over the year it will affect 
the data in this report.
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